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Introduction
Socialization and Implicit Bias
Socialization refers to ways people learn society's values and norms, leading to a functional and cohesive society (Shaidullina et al., 2017). Socialization occurs at different levels. In primary socialization, individuals are socialized in their community and family norms. In secondary socialization, people learn the wider community's values and norms through institutions such as religious bodies and education setups.
 Implicit bias refers to the unconscious stereotypes and attitudes that manifest in workplaces, school system health care, and the judicial system (Marcucci, 2020).  Implicit bias can be manifested in different forms ranging from sexuality, gender, and race. On an interpersonal level, implicit bias can be manifested in our daily activities. Since implicit bias is unconscious, one may not know whether his action makes those around him uncomfortable.
 Dolly Coughs, in the" check our bias to wreck our bias, discusses a study where 6500 professors in 260 different USA universities were reached out via email by students of different races ranging from white, Indian, black, Hispanic, and Chinese. In the study by Dolly Cough, white students were far likely to receive responses from the professors than if they belonged to the other categories. "check our bias to wreck our bias" describes how often our subconscious takes control of our everyday day actions giving room for implicit bias.
Due to the unconscious nature of the implicit biases, we tend to look for patterns that make them comfortable. It is the patterns that unconsciously determine how an individual treats member of society. Since the patterns are not defined by situations but rather upbringing, individuals tend to socialize easily depending on what makes one comfortable or uncomfortable. The patterns range from race, age, appearance, and ethnicity. For instance, a black student may find it socializing with another black student in higher learning institutions. Individuals tend to fit in a certain socialization group subconsciously. 
Socialization plays a big role in shaping an individual's or group's biases. This is because, through socialization, certain norms and values, stereotypes are unconsciously engraved in individuals' minds. The stereotypes, norms, and values gained through socialization become part of us and always determine how we interact with other society members.
Reducing implicit bias 
	Implicit biases largely influence individuals' behavior. However, the following measures can reduce negative implicit biases.
Consciously work on changing the stereotypes: if you discover that your perception of people might be rooted in stereotypes, make an effort to change the stereotype consciously.
View people as an individual, not as a group: instead of treating people as a group based on a certain stereotype, they focus on interacting with people and viewing them as individuals.
Take time to reflect: learn to replace the negative implicit biases with positive ones. Discover what you have been doing wrong and reflect on the positive.
Increase exposure: interact with people of different racial backgrounds. Go a step ahead and learn their culture. The exposure will help you embrace different cultures and enhance cohesion.


 1.The Cultural iceberg
In the 1970s, Edward Hall developed the culture iceberg model. In this model, Hall suggested that culture was like an iceberg (Vaudrin, 2019). Like the ideal iceberg where only a small percentage protrudes above the water, and the bigger portion lies below the water, Hall suggests that culture has two components, the external and the internal part. The external elements of cultures represent what we can observe with our senses. According to Hall, external elements such as age, clothes, gender, behavior, and language represent just 10% of a particular community's culture. The other 90% (internal), just like the ideal iceberg, lies invisible. The internal elements explain why a certain community behaves in a certain way. The external elements answer questions like why a particular community likes certain foods and why they wear certain clothes.
Ideal culture refers to values and norms that a community desires to achieve. For instance, in my culture, the community expects that they should never separate when people marry. It's a lifetime union. A real culture refers to the values and norms which community practices and must be followed. In my community, the culture dictates that the dead should be buried facing west (sunset). The iceberg models help individuals understand what and why people from different cultures behave in a certain way different from ours. It brings out the concept that culture is deep-rooted, and we should embrace each other for cohesion.



2.“This is America."
In the song “This is America," different symbols and identities have been used. The race is the only identity that is seen in the song. Examples of symbolism include the gun and the dancing moves. After listening to the breakdown video on "this is America," I discovered I had missed some identities and symbolism, such as the mention of the word "girl" in the lyrics and the that of a man riding on a white horse. Every symbol and identity has deep meaning in the American culture. For instance, the black man with the guitar represents racial discrimination. Gambino then appears wearing two gold chains and shoots the black man in the head. The chains represent bondage. Gambino gives away the gun to an identified man, who runs and hides it as Gambino continues to dance. After gun violence, entertainment represents how America is hiding behind entertainment while ignoring the community's alarming issues. In his song, Gambino talks about a girl who dances with suggestive moves. The girl represents America while shaking the frame distracts what is going on in America. The dancing moves commonly referred to as Gwara Gwara in the video originated in southern Africa. The moves might symbolize racial discrimination. The white man riding on a white horse symbolizes mass destruction as described in the biblical revelations. 
 3.McDonaldization is a Mcword developed by George Ritzer in 1993. It refers to the process whereby the idea of fast-food processing is dominating major parts of America. McDonaldization is defined by four concepts which include—efficiency, calculability, predictability, and control. As a university student, McDonaldization has positively impacted my life. This is because less time is spent in the restaurants for meals and more time is dedicated to studies. The impact of McDonaldization is ubiquitous and widespread since it affects every aspect of our lives .as a student or an employee, McDonaldization help to predict the time when a certain service is offered hence saving time and resources.  McDonaldization has both negative and positive impacts on society. On the positive side, McDonaldization has resulted in to increase in the availability of goods and improved profits. However, its negative impact cannot be ignored. For instance, it has reduced some goods in the market while rendering other products uniform and generic. In the future, the community will likely lose its culture and originality as they try to embrace McDonaldization.
4.In the link below, the occupants of the car are drunk driving while playing loud music. By the end of the clip, the car occupants meet with their friends and engage in endless drinking and smoking spree. The video activities may seem entertaining, but to some extent, they normalize what is not legally allowed. The group behavior may influence the societal view on drugs and normalize drunk driving, which is risky.https://www.youtube.com/watch?v=jU24qA18KJ0
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